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RELIGIOUS EDUCATION: BRIEFING FOR LABOUR PARLIAMENTARIANS
Autumn 2026 Party Conference
Why this matters
Religious Education is at a pivotal moment. The Government has signalled the importance of high-quality Religious Education through the Curriculum and Assessment Review and the establishment of the Religious Education Task & Finish Group. At the same time, schools continue to face significant challenges in recruiting specialist RE teachers and ensuring all pupils receive the high-quality provision to which they are entitled.
As serving teachers and subject leaders, we would welcome the opportunity to share evidence from schools and discuss how government ambitions for curriculum excellence can be successfully delivered.
Current priorities
1. Teacher Recruitment and Workforce Capacity
Religious Education remains one of the most persistently under-recruited secondary subjects. Despite recent improvements, recruitment has continued to fall short of national targets and the supply of specialist teachers remains fragile.
The decision to remove the Initial Teacher Training bursary for Religious Education raises serious concerns about future recruitment and training capacity. This is particularly significant given the continuing reliance on non-specialist teachers to deliver much of the subject in secondary schools.
2. Aligning Policy with Practice
The Government has rightly emphasised the importance of subject expertise, curriculum quality and ensuring that pupils are taught by specialists wherever possible.
However, the removal of recruitment incentives for Religious Education appears difficult to reconcile with these ambitions. If schools are to deliver high-quality Religious Education, the workforce strategy must support the recruitment and retention of specialist teachers.
We are keen to discuss how policy decisions across curriculum reform, workforce planning and teacher supply can work together to support the Government's wider education objectives.
3. Progress of the Religious Education Task & Finish Group
The Task & Finish Group has brought together representatives from across the sector to support the development of proposals arising from the Curriculum and Assessment Review.
Significant progress has been made in exploring how a National Programme of Study for Religious Education might support consistency, quality and entitlement for pupils whilst respecting the distinctive legal position of schools with a religious character.
As this work progresses, engagement with parliamentarians will be increasingly important.
Invitation
We would be delighted to meet for 30 minutes in the Heathrow Lounge during Party Conference.
The discussion would provide:
• An update from serving teachers on current classroom realities.
• Constituency-level information about Religious Education provision.
• An update on teacher recruitment and workforce issues.
• A briefing on progress of the Task & Finish Group.
• An opportunity to discuss how Parliament can support high-quality Religious Education for all pupils.
We hope you will be able to join us.
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